LOCAL GOVERNMENT YORKSHIRE AND HUMBER

JOB DESCRIPTION

	Job Title: LGYH /LSC Regional Partnership Manager


	Grade:    POF 
 

	Responsible To: Workforce and OD Services Manager LGYH


	Responsible For:   N/A

                          

	Cover For: N/A



	Purpose of Role:

· To lead the ongoing development of the Strategic Partnership between the LGYH, LSC and the 22 Local Authorities in the Yorkshire and Humber Region  

· To develop the Partnership to include key strategic stakeholders in the region including Sector Skills Council, Job Centre Plus, Yorkshire Forward and other external organisations who will assist in delivering the Partnerships objectives.

· Lead and develop a strategy for the Partnership to ensure that all the 22 Local Authorities are engaged in the Partnership and the work that it supports.  Ensuring that the partnership supports the education and training of Local Authority employees up to SCP21.

· Inform and influence regional and national policies on funding and on priorities that will impact on education and training.

· Coordinate the performance management of the Partnership work and the contractual arrangements with the LSC.

· To provide advice and support to the Authorities in the region to establish links with further educational institutions to provide strategic and innovative approaches for education and training of employees.  Resulting in the maxim possible funding and resource opportunities for the region.

	Outcomes to be achieved:

· Establish the Partnership across the region and coordinate and manage the activities within the Partnership.

· Evaluate the performance of the partnership to inform contract negotiations.

· In Partnership with the 22 Local Authorities and LSC lead work to identify and establish priority work streams across the region and develop actions, targets and outputs.  

· Identify and analyse the information needs of the partnership and develop and design systems to collect and report complex information.

· Analyse complex information to make decisions on the performance of the partnership and to influence and inform regional, sub regional and national policy and resource allocation.  Ensuring that the systems are responsive to new demands and initiatives.

· Work proactively with the LSC to ensure funding provisions are continually evaluated and developed in response to Local Authority needs.

· Engage and communicate with a range of strategic stakeholders at senior level, in order to challenge existing arrangements for the delivery of training to ensure that the objectives of the partnership are met. 

· To provide specialist advice and support to the 22 Local Authorities to establish strategic approaches for education and training of employees up to SCP 21 and maximise the funding and resource opportunities from these arrangements.

· Work with colleagues within the region to influence the commissioning of education and training to reflect the resources available.

· Communicate and promote the work of the Partnership as best practice across the region and nationally.




	Key Accountabilities:

· Be an Ambassador for the Skills Pledge and ensure that all 22 Local Authorities who have made the Skills Pledge are supported to progress through the stages to completion by June 2010.

· Produce a Regional Action Plan which details actions for the next 12 months

· Arrange a Regional Local Authority Skills Events with Heads of HR/Learning and Development focusing on the Local Authorities own workforce.

· Support the Local Authorities to identify their current and future workforce skills needs in relation to national and local government agendas and initiatives.

· Ensure the strategic fit with the Apprenticeship Coordinators with the region in respect of the Local Authorities workforce strategy and vision.

· Develop and outline a model in relation to Apprenticeships, that monitors and measures impact and benchmarks business efficiency savings for Local Authorities and link this with the Productive Workforce Network.

· Provide strategic direction and support to the Local Authority Skills Network.

· Produce a quarterly e-newsletter to share with all 22 Local Authorities regarding the communication of workforce skills development.

· Co-ordinate applications for commissioned activities to the Enhancement Fund.

· Utilise the Local Authorities current and future workforce needs to drive forward the Skills for Life agenda.

· Develop links to the appropriate Sector Skills Councils to identify with the Local Authorities appropriate qualifications including Apprenticeship frameworks for their workforce.

· Support Local Authorities to agree Service Level Agreements with at least on training provider per Local Authority.

· Engage with Headteachers in respect to promoting the opportunities with Local Authorities and identify the curriculum links, which will support the skills needs of the future Local Authority workforce.

· Produce performance reports.

· Evaluate the impact of the Regional Partnership between Local Government Yorkshire and Humber, the 22 Local Authorities and LSC. 



	Common Terms:

· The above outcomes and key accountabilities are not exhaustive and may vary without changing the character of the job or the level of the responsibility.

· The Health and Safety at work etc. Act, 1974 and other associated legislation places responsibilities for Health and Safety of all employees in accordance with legislation.

· The postholder’s duties must at all times be carried out in compliance with the LGYH’s Equal Opportunities Policy and other policies designed to protect employees or customers/stakeholders from harassment, discrimination, victimisation and bullying



